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Objective: Promote sustained, inclusive and sustainable economic growth, full and productive employment and decent work for all

Youth unemployment rates are still higher than before the pandemic, and child labour and child marriage are on the rise. The global economic upturn is hampered by new waves of COVID-19, rising inflation, supply chain disruptions and labour market problems (2022). Decent work means the opportunity for everyone to obtain work that is productive, provides a fair income, job security, social protection, prospects for personal development and social inclusion.
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Theoretical preparation
The building blocks of institutions are people who perform certain activities. These people must be provided with suitable working conditions that act as a prevention against various health risks and create a sense of well-being. The work environment can be divided into four parts: formal, activity, relational and safety. The formal aspects of the work environment include lighting, noise, microclimatic conditions, workspace, equipment, colour scheme and others. The activity aspect includes, for example, motivation, development and education. The relational aspect includes relationships within the team (co-workers, supervisors, etc.), while the safety aspect includes the safety of individuals and the organisation they work in (Michalík, 2009).
Formal aspect:
Lighting
	Poor quality lighting in the workplace affects many factors of human health. When people work in rooms with poor lighting conditions, they experience impaired concentration, fatigue, eye pain, headache, etc. Poor lighting conditions can be described as either a lack of light or over-lighting of the room. Quality lighting is primarily aimed at protecting eyesight. According to OHS, poor lighting reduces work performance by up to 30%. Lighting is divided into natural daylight and artificial lighting.
Natural daylight:
· Can be regulated (shutters, blinds, opening of windows, etc.)
· Dependent on the season (different lighting conditions in summer as opposed to winter)
· Arrangement of windows according to cardinal directions
· The cheapest lighting option
· Pleasant to the eyes
Artificial lighting:
· Choice of lighting fixtures (colour tone, light intensity control, etc.)
· Uniformity of lighting
(BOZP.cz, 2018)


Noise
	Noise is considered a disturbing and unpleasant sound which is harmful to human health. This dangerous sound is often the product of a variety of human activities. Long-term exposure to noise leads to permanent hearing damage. Therefore, hearing must be consistently protected with protective equipment and other preventive measures (Jandák, 2007).
Sound:
     Sound is a mechanical wave whose audibility to humans ranges from 16 Hz to 20 kHz (Chundela, 2007).
Health effects of noise:
· Nuisance (e.g. noise from road, air and rail traffic)
· Cardiovascular effects
· Sleep disturbance (due to noise at night)
· Impairment of cognitive abilities, speech comprehension and interference with activities 
· Damage to the hearing apparatus (SZÚ, undated)
Prevention to maintain healthy hearing:
· Avoid staying in a noisy environment
· Reduce the volume when listening to music players, TV, radio, etc.
· Do not perform noisy activities in a small space
· Avoid loud music
· Use appropriate personal protective equipment (SZÚ, undated)
Microclimatic conditions of the inner environment
	Microclimatic conditions are determined by air velocity, temperature and relative humidity – these three factors are interdependent, so a change in one means a change in the other. In extreme cases, these factors can have an adverse or even harmful effect on human health.

Air temperature:
     So-called thermal comfort provides an environment that is optimal for humans and does not overload their thermoregulatory system. Temperature, for example, has a much greater impact on work productivity, rest and subjective well-being than noise. A human being is able to cope with a temperature of about 50 °C for 4 hours, but staying in an environment with very high temperatures can lead to excessive fatigue or lack of concentration, nausea, rapid and deepened breathing, sweating, headaches and other symptoms that may cause damage to human health and even death.
     Local exposure to cold or heat can also be dangerous to health. Local exposure to cold results in frostbite, whereas local exposure to heat results in burns.

Air humidity:
     A decrease in relative humidity leads to adverse effects on the condition of humans. This decrease can manifest itself, for example, by drying out of the respiratory tract lining, which can then allow harmful substances to enter the body. Humidity is a factor that individuals feel on their bodies less intensely than, for example, temperature.
Air velocity:
     Air velocity can significantly affect human health and lead to various problems. In summer, people often use fans or air conditioners to cool their skin, which can cause chilling of the body. It is also necessary to pay close attention to draughts that occur when opening windows or doors. In draughts, only a certain part of the body cools down, so it is necessary to achieve an even airflow, ventilate in a different way or change the workplace (Mathauserová, 2007).
Equipment of the inner environment
	In this case, furniture plays a big role, namely tables, chairs, shelves, cabinets and other accessories. Plants are an equally important element of the inner environment, as they humidify the air, dampen noise together with the furniture, are an aesthetic element in the space and improve psychological well-being.
     Another positively stimulating element of the equipment is the colour scheme of the room. The basic colours are green, red and blue. Colours are divided into warm and cold. Warm colours are suitable for poorly lit areas. Cold colours, on the other hand, visually enlarge the space and give a calming feeling (Michalík, 2009).
Relational aspect
     In contact with other individuals, so-called interpersonal relationships occur. Relationships are formal and informal. Formal relationships are those that are work-based, while informal relationships can also be identified as friendly relationships. Communication is very important in these relationships. Relationships can be affected by negative phenomena such as discrimination, bullying, harassment, violence, etc. (Michalík, 2009).
Discrimination:
     Discrimination is the separation of individuals or groups on the basis of a criterion. In most cases, the criteria for this separation are gender, ethnicity, religion and others. In cases of discrimination, these groups are treated differently from other groups in the same situation without any justification (Lidská práva, undated).
Bullying:
     Bullying is a phenomenon where one or more individuals deliberately hurt others. This phenomenon happens regularly, there is an intention to harm and an imbalance of power, and it is very unpleasant for the victim (Minimalizace šikany, undated).
Harassment:
     Harassment is an act where an individual has the intention to harm another individual whose dignity is diminished by the act or where there is a hostile and degrading environment. Sexual harassment is very common (Žárská, 2021).
Tips for improving team relationships:
· Be impartial 
· Praise (serves as motivation, but care must be taken to praise when there is something to praise)
· Search for reasons and solutions (Why does it not work, where is the problem? Find solutions)
· Support cooperation (Bednář, 2015).
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	ESTIMATED TIME: 45 min.
	Teaching stage 
	Activity description
	Teaching method
	Teaching form
	Time

	Motivation 
	· Worksheet, exercise 1
· Discussion about the exercise
	Activation
	Group 
	10 min.

	Exposure 
	· Lighting, noise, microclimatic conditions of the inner environment
· Worksheet, exercise 2
· Relationships, discrimination, bullying, harassment
· Worksheet, exercise 3
· Relationships in the team
· Worksheet, exercise 4
· Activity 1
	Presentation, using a worksheet, activation
	Frontal 
Individual / group




	20 min.







	Fixation 
	· Revision
	Discussion
	Mass
	5 min.

	Application 
	· Activity 2
· Discussion 
	Activation
	Group
	10 min.



Motivation
	Students work independently on exercise 1 in the Worksheet, which is followed by a group discussion where students present their ideas. During the discussion, the teacher writes students’ ideas on the board.
Exposure
	 In this part of the lesson, the teacher gives a presentation and students at the same time work on their Worksheets. After the presentation, each exercise is checked with the teacher. First, the teacher explains the terms: lighting, noise, microclimatic conditions of the inner environment, and provides students with other necessary information. After this part, students start exercise 2 and then check it. The same procedure applies to the terms: relationships, discrimination, bullying and harassment. At the end of this part, the teacher discusses with students some of the tips for improving classroom relationships. After completion of the worksheet, the class starts Activity 1.

[image: ]Tip for the teacher: Students can also check the exercise in their desks and check the Worksheet with the teacher before Activity 1.


Fixation 
     The teacher asks students what surprised them the most, what information they knew before the lesson and what they have learned. In this way, they revise the topic.

[image: ]
Tip for the teacher: The teacher divides the board into three sections, for example: I was surprised by, I knew, I have learned. Students can either come to the board and write in different sections as they wish or the teacher writes what students say. It depends on the time available.
Application 
	Students try Activity 2 and discuss their feelings about the activity with the teacher. They discuss whether the activity was pleasant, what impact it had on them, what they have learned and whether they have succeeded.


[image: ]Worksheet: 
Decent working conditions
1. Write 5 words/sentences that come to your mind when you hear decent working conditions.
1. ………………………………………………………………………
2. [image: Seminární práce, seminárky | SeminarkyZa1]………………………………………………………………………
3. ………………………………………………………………………
4. ………………………………………………………………………
5. ………………………………………………………………………

2. Describe the health effects of the following factors.

a. Poor lighting:………………………………………………..

b. [image: Zdarma megafon vektorové ilustrace | AI, SVG, EPS]Noise:……………………………………………………………….

c. High ambient temperature:………………………………………….

d. Low air humidity:……………………………………………

e. Cooling of the skin by air flow:……………………..

……………………………………………………………………...

3. Match the right pairs.
1. Bullying


2. Relationships


3. Discrimination


4. Harassment
a) They are formal and informal.
b) Separation of individuals or groups on the basis of a criterion (gender, religion)
c) An individual has the intention to harm another person – this leads to a decrease in dignity.
d) Regular and targeted harming of others. Harm is inflicted by an individual or a group.



4. Decide whether the following statement concerning tips to improve team relationships are true or false.

a) Search for solutions to problems.	 			TRUE/FALSE
b) Support a person whom you have chosen on the basis of your liking. TRUE/FALSE
c) Support cooperation between individuals.	 		TRUE/FALSE
d) Praise even if there is nothing to praise for.		   	TRUE/FALSE
e) [image: Professional workers different jobs professionals Vector Image]Be impartial.					 		TRUE/FALSE













[image: ]Worksheet:
 Decent working conditions
1. Write 5 words/sentences that come to your mind when you hear decent working conditions.
1. Ventilated room
2. Sufficient light
3. Calm atmosphere
4. [image: Seminární práce, seminárky | SeminarkyZa1]Good team
5. Nice environment

2. Describe the health effects of the following factors.

a) Poor lighting: fatigue, eye pain, headache

b) Noise: hearing damage, sleep disturbance
[image: Zdarma megafon vektorové ilustrace | AI, SVG, EPS]
c) High ambient temperature: fatigue, nausea


d) Low air humidity: drying out of the respiratory tract lining

e) Cooling of the skin by air flow: chilling of the organism

 
3. Match the right pairs.a) They are formal and informal.
b) Separation of individuals or groups on the basis of a criterion (gender, religion)
c) An individual has the intention to harm another person – this leads to a decrease in dignity.
d) Regular and targeted harming of others. Harm is inflicted by an individual or a group.
1. Bullying


2. Relationships


3. Discrimination


4. Harassment




4. Decide whether the following statement concerning tips to improve team relationships are true or false.

a) Search for solutions to problems.	 			TRUE/FALSE
b) Support a person whom you have chosen on the basis of your liking. TRUE/FALSE
c) Support cooperation between individuals.	 		TRUE/FALSE
d) Praise even if there is nothing to praise for.		   	TRUE/FALSE
e) [image: Professional workers different jobs professionals Vector Image]Be impartial.					 		TRUE/FALSE




[image: ]Activities for students

ACTIVITY 1: Role play: Addressing bullying
	Students are divided into even groups. In each group, students take roles. One student will be the one who bullies, one student will be the one who is bullied and one student will resolve the situation. If there are more students in the group, the remaining students may by assigned to a role that they are comfortable with.
[image: ]Tip for the teacher: Some students may not be comfortable with this situation, they can be left as spectators.
[image: ]Tip for the teacher: If any of the groups is interested, they can show their solution to the conflict in front of the whole class.

ACTIVITY 2: Write a text in a distracting environment
	The teacher determines the topic that students write about during this activity. Then the class is divided into two even groups (for example, one student at the desk writes, the other one does not). One group makes noise as they wish, while the other group comes up with three meaningful sentences on the topic determined by the teacher. After 5 minutes, students change roles.

Another tip: Think about how comfortable you would be working in such conditions
Story: Sakib, 10 years old, Bangladesh. Ten-year-old Sakib fell asleep after a hard day’s work right in the workshop. “My dad wanted me to learn something that would bring us money in the future, so he sent me to a shoe factory. But I miss my friends from school so much. Since I’ve been here, my mom says she’s been crying and begging my uncle to bring me back home. And I’m crying and longing for my mom, too. But my uncle told me I must be strong. Making shoes is my life now. I start work at eight in the morning and finish at ten at night. My uncle arranged for accommodation and food for me at the factory. I want to learn how to make all the parts of a shoe and maybe one day become a master shoemaker. In two years, hopefully I’ll be getting a salary.” (ADRA, Metodická příručka pro výuku o globálních souvislostech, 2021)
(12)
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